
Care impacts 


Historically it is women that bear the brunt of carer 
in a family. Leaving the EU, with all that entails 
(reduced legal safeguards, stockpiling of medicines, 
EU nationals leaving caring roles, disability cuts etc), 
it is likely to fall on women to pick up the pieces. 


Reduction in Disability Rights Protections 

There has not yet been any assessment of the 
ongoing availability of European grant funding or the 
impact of its withdrawal for people with disabilities. 
However, without accountability of EU law, there is a 
risk of a rollback on disability protections. 


In 2000, the European Employment Equality 
Directive was the first EU legislation to explicitly 
prohibit direct and indirect discrimination in the 
workplace on the grounds of disability. 


The second EU contribution to UK disability law, 
was from the landmark CJEU judgement Coleman v 
Attridge Law & Steve Law. 

The case concerns indirect discrimination to a 
third party on the grounds of disability. The CJEU 
ruled that the prohibition of direct discrimination is 
not limited only to people who are disabled, it also 
protects carers. A huge milestone for carers and 
disabled people in the UK. 


The 2004 EU Regulation on the Coordination of 
Social Security Systems protects disabled people 
from the UK who live in other EU countries, by 
ensuring that they receive benefits, such as personal 
independence payments.


Women’s Rights at 
Risk  
Knowledge is power: Know your rights. 

Lawyers Against Brexit and Women for Europe have 
joined forces to reveal key EU safeguards which 
enhance Women’s rights. A result of Brexit could mean 
future equality and human rights protections under the 
EU are not binding in UK law and that existing ones 
may be removed. 


Many employment and social protection rights are 
derived from the EU treaties and directives, as 
interpreted by the case-law of the European Court of 
Justice.


The Government’s EU Withdrawal Act is unforgiving. It 
promises to remove the jurisdiction of the European 
Court of Justice (CJEU) and to repeal the EU Charter 
of Fundamental Rights from UK law leaving UK women 
and minority groups more vulnerable to abuse, with 
less avenues of protection. 


With no British replacement lined up, we risk losing 
almost 50 years of protection… Carry on reading to 
find out your rights.  

The NHS


Health and social care are heavily female dominated 
sectors (77% of workers in the health sector and 80% in 
social care are women).


Nursing and Midwifery Council (NMC) data last 
November revealed a 67% year-on-year increase in EU 
staff leaving its register – on top of a near total collapse in 
new EU registrations.


As a result the staffing deficit has increased, this has 
implications for the effectiveness of the NHS as well as for 
EU women whose talents will be lost to the UK.


Funding deficit… NHS is set to lose money through the 
loss of capital financing from the European Investment 
Bank, the rising cost of recruitment, and higher costs of 
pharmaceuticals and other medical products as a result of 
Brexit. Again, a disproportionate effect on women due to 
the high percentage of women in the public sector. 


Women as Consumers 

The Customs Union sets standards on goods which are 
imported into the EU. The UK, outside of the EU and 
Customs Union, is vulnerable to divergent standards 
coupled with a weaker trade negotiating position. 


For example, the US allows for the chlorination of chicken 
and hormones in beef, it would be likely to want to ensure 
access to UK markets for these products.


Why will this disproportionately affect women? The 
explanation is twofold. Firstly, women tend to have main 
responsibility for the purchase and preparation of food for 
their children and families, and for the management of 
budgets of poor households. Secondly, women tend to be 
poorer than men due to the pay gap and childcare, 
generally more likely to be unpaid carers.




Protection for Agency Workers  

Without employee status, agency workers are not 
entitled to sick pay or parental leave pay, have no 
notice period and little recourse in the event of 
dismissal.


EU law aims to correct the inherent employment 
status by ensuring that minimum protection is in 
place, placing a duty on the contracting employer.


The Agency Workers Regulations give agency 
workers the entitlement to the same or no less 
favourable treatment for basic employment and 
working conditions, if they complete a qualifying 
period of 12 weeks in a particular job. 


If this particular EU law is not retained, future 
agency worker’s rights to protections will be 
defeated, disproportionately affecting women due to 
the increase in female agency workers. 


Enforceability of Workers Rights  

Enforceability. If a member state (EU 28 country) or 
employer does not effectively transpose EU law, for 
example the Pregnancy Workers Directive, or if the 
employer has breached Equal Pay laws, the point 
can be referred to the Court of Justice of the EU. 

The current Chequers Brexit deal removes CJEU 
jurisdiction. Outside the jurisdiction of the CJEU, 
women will be exposed and more vulnerable, with 
less avenues to enforce their rights. 


Girls just want to have 
fun(damental) rights. 
The EU Charter of Fundamental Rights


The Charter works across all EU countries. It 
promotes awareness that any harassment of 
women or other conduct affecting women’s dignity 
is unacceptable. 


The Charter directly forbids harassment based on 
gender, and outlaws any differential treatment of 
men and women across society. The EU also 
ensures that measures like restraining orders that 
are issued in one EU country are recognised in 
others, increasing the safety of women across 
borders.


Through removal of the Charter from UK law, as 
the EU Withdrawal Bill states, the Government has 
removed the only express right to non-
discrimination on the basis of sexual orientation in 
international law, detrimental to women, and those 
who identify as LGBTQ. 


Losing the Charter creates a black hole in UK 
human rights because the Charter provides rights 
and judicial remedies that have no clear 
equivalents in UK law. 


Knowledge is Power 
Specific Impacts of Leaving the EU 

Here are but a few EU Law protections which have 
shaped gender equality in the UK and, if Brexit comes 
to pass in the Government’s proposed form, could be 
lost…

Workers Rights 

Equal Pay 

EU law has driven the progression of employment 
rights for women and provided safeguards for UK 
employees that would not otherwise exist. 


Equality is enshrined under the Equal Pay Directive of 
1975 and Equal Treatment Directive of 1976


Equal Pay has direct effect under EU law. That means 
the principle can be relied upon directly by individuals 
in national court. 


Maternity Protection  

The Pregnant Workers Directive protects the basic 
rights of all people before and after pregnancy in the 
European Union. It also:  

•Provides for a minimum required Maternity 
Leave


•Grants for paid Maternity Leave


•Prevents dismissal on the grounds of pregnancy 

•Provides for paid time off for antenatal 
appointment during working hours. 

•Provides health and safety measures directed at 
pregnant/breast feeding workers.


